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Item 5.02           Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

 
Marcus D. Hamilton, the Chief Financial Officer of the Company, agreed to be bound by the terms of the Company’s Severance Plan for

Management Employees (the “Severance Plan”). As a result of being bound by the Severance Plan, Mr. Hamilton’s Severance Agreement with the Company
dated January 8, 2018 (the “Severance Agreement”) was terminated. The Severance Plan provides for similar payments as the Severance Agreement.

 
Under the Severance Plan, if the Company terminates Mr. Hamilton for other than cause, death, or disability, the Company will pay Mr. Hamilton

amounts equal to (i) twelve (12) months base salary, (ii) the value of the cash incentive plan payment at target performance in the year of termination, and (iii)
twelve (12) months of health insurance premiums. The Company’s obligation to match these payments is subject to Mr. Hamilton providing the Company a
release, non-disparagement and twelve (12) month non-competition/non-solicitation agreement.
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